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Douglass for joining 

us for the kick off.  

Thank you as well to 

all who joined us for 

our walk and all the 

volunteers who 

helped make our day 

a success! 

TOGETHER WE STAND  by Fleeha Ahmad 

BCIS was proud to 

join hands with its 

partners; The City of 

Brooks, The Brooks 

Public Library and 

the Francophone 

Association of 

Brooks to stage a 

march for the 

elimination of racial 

discrimination in our 

community. 

  It is an honour to be 

part  of a community in 

which equality of all 

genders and races is 

well supported.  

Special thanks to MLA 

Jason Hale, Mayor 

Martin Shields, and 

services; not to forget the 
amazing events which are 
successful because of the 
community’s willingness to 
participate.   Keep watching 
for information on future 
events and join us as we 
give thanks and celebrate 
the amazing community we 
are proud be a part of! 

                                       

Brooks and County 
Immigration Services 
looks forward to 
celebrating five years 
of service to the 
citizens of Brooks and 
the County of Newell.  
It is a pleasure serving 
this community with 
settlement, integration 
and resettlement 

Inside this issue: 

Employment Blog  2 

Volunteer News   2 

English Language 

Assessment 

  2 

TFW Corner    3 

  

Youth Happenings  3 

The Games Room  4 



EMPLOYMENT BLOG  by Ryan Kiedrowski 

if you are in the process of 
looking for a job. 

On a positive note, a great 
social marketing tool is 
LinkedIn. If you do not know 
what LinkedIn is, think of it as 
Facebook for professionals. 
It’s a place to list your 
credentials, join networks and 
connect with other 
professionals in your field. 

Behave on Facebook 

I saw a social media post a 
few weeks ago about a 
woman who was fired before 
she was hired. How does 
that work? Through the 
power of a “tweet”. 

On this lady’s Twitter 
account, she posted about 
how she was not looking 
forward to starting a job the 
next day, using select foul 
language! Within minutes, 
the hiring manager, (also a 
Twitter user), replied that she 
wouldn’t have to worry about 
starting the job she 
apparently did not like. She 
had been fired. Over Twitter! 

Yes, our social media 
accounts are not safe from 
prying eyes – especially 

those of employers. Since 
the advent of social media 
platforms like Facebook and 
Twitter, employers have 
been using them to get a 
better picture of the people 
that apply for a job. What 
better way to really get to 
know a person’s activities 
than by Facebook-creeping 
them! Hence the reason why 
I’m glad there was no such 
thing as social media when I 
was young and doing 
ridiculous things…. 

My point is that it’s a good 
idea to treat sites like 
Facebook and Twitter as 
though somebody is 
watching – because they are! 
It might be a good idea to 
clean up your social network 

Volunteer News by Gurpreet Gill  

Personal  Benefits of Volunteering 

Here are some of the personal and 

professional benefits one can gain 

from volunteering: 

1. Skill development 

Always wanted to learn about 

sustainability and conservation 

methods? Have experience creating 

podcasts and would like to try using 

them as an advocacy tool for non- 

profit? Volunteering helps you learn 

new skills, keep your skills sharp, or 

helps you to use existing skills in 

new ways. 

2. Socialization 

In addition to professional 

networking, volunteering can be a 

fun, meaningful way to make new 

friends. New to the community? 

Looking to branch out socially? 

Simply looking for something to do 

with new people? Volunteer and get 

to know others who care about the 

same issues that you do. 

Save the Date!  

English Language 

Assessment 

The team from SALAS will be at the 

Brooks Campus of Medicine Hat 

College for two assessment sessions. 

  Tuesday,  April  14  4-8 pm 

 Wednesday,  April 15   9 am-1 pm 

To book an appointment, call the 

Brooks Campus at (403)362-1677 

and speak with   

Lorelei, Khamla or Marian. You can 

also call SALAS toll-free at 1-888-329

-4811 or email salasltd@telus.net. 

Sometimes it just feels good to be 
valued; as a volunteer you can 
contribute unique skills, 
experiences, and perspectives. 
 
Source:  www.idealist.org 



TEMPORARY FOREIGN  WORKERS CORNER by Ashley Dykin 

Some examples of gaps in 
employment:  

 time spent outside of 

Canada 

 medical leave spent in 

Canada, if this period is 
not covered by the 
employment contract 

 Periods of 

unemployment in Canada 
Maternity/parental leave 
spent in Canada 
 
Some examples of proof 
documents: 

 Passport entry and exit 

stamps 

 Official documents 

indicating the job started 
and/or ended on certain 
dates; 

 Travel receipts/tickets /

boarding passes 
showing that you 
were out of the 
country for a 
period of time 
during work 
permit validity 

The ‘cumulative duration’ 
rule. 
Workers can come to 
Canada temporarily for a 
maximum of four years. 
Before you are eligible to 
work again in Canada, you 
will need to spend four 
consecutive years either 
outside of Canada, or in 
Canada but not working 
(for example, as a visitor 
or student). 
There are categories or 
occupations which can 
exceed the four-year limit 
including: NOC 0 and A 
(including spouses/
dependants of these 
skilled temporary foreign 
workers), permanent 

resident applicants who 
have received a positive 
selection decision or 
approval in principle, 
and provincial nominees 
applying for an employer-
specific work permit. 
During the time that 
your work permit is 
valid, you should keep 
track of any periods one 
month or more when 
you do not work. These 
gaps in employment may 
be considered when 
calculating your four-year 
maximum. You must 
provide proof of these 
gaps when you apply for 
your work permit. 

The BCIS Youth Group gathered with 
members of our community to mark  March 
21, the International Day for the Elimination 
of Racial Discrimination. Prior to the event, 
the youth had a lively discussion at school 
about racism and its negative impact on a 
community. They agreed that such 
behaviour only hampers the growth of a 
community in every way, rather than 
contribute to its growth. During the March 
21 event, the youth carried signs, banners 
and plaques in support of the cause in 
Brooks.   The BCIS Youth Group also 
gathered similar strength and courage to 
show its support for Ashton’s Place 
Community Center at a meeting on March 

23, when they heard that the community 
center would be shutting its doors to youth 
due to limited funding.  To keep Ashton’s 
Place open and 
running, the 
youth made their 
voices heard by 
stressing the 
importance of the 
center’s 
existence  what 
could also 
happen if it was 
not 
rescued.            

YOUTH HAPPENINGS by Joseph Octavious 

 Proof of receipt of 

maternity/parental benefits 
Letter from a doctor 
confirming you were on 
medical leave. 

 
It is important that you 

keep track of your time 

spent working in Canada 

to ensure accuracy. CIC 

will not have records of 

things such as maternity 

leave, or unemployment, 

or sick leave, so it is up to 

you to collect evidence of 

these gaps in employment. 

Work permits issued to the 

maximum four year 

duration will have a note 

on the work permit stating 

this fact.  



UPCOMING EVENTS AND WORKSHOPS 

Bay 2-500 Cassils Road East  

Brooks, Alberta  

 
Phone:  403-362-0404  ~  Fax:  403-362-0435 

Office Hours 

Monday, Tuesday, Thursday  8:30am-4:30pm 

Wednesday                             8:30am-7:00pm 

 Friday                                     8:30am -2:00pm 

 

Connect with us! 

www.bcis-brooks.ca 

Funded by/Financé par: 

OFFICE CLOSED 

We will be closed for Good 

Friday and Easter Monday. 

April 3 & 6 

Occupational Health and 

Safety/WCB   

Get answers to all  your questions 

about Occupational Health & 

Safety and the Worker’s 

Compensation Board.                              

April 22   

10 am and 5 pm 

Lunch & Learn Series  

Held on the last Wednesday of 

each month. 

 Wednesday, April 29                 

12-1 pm 

@askBCIS 

 

   INCOME TAX PREPARATION   

 Call 403-362-0404 to find out if 

you qualify to have  your 

Canadian Income tax prepared at 

no cost to you. 

April 12 & 19 

1:00 - 3:00 pm 


